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Date 26 October 2022

Hon. IMEE ROSE P. MORENO

City Councilor

Ms. SHIELA B. LUMBATAN

Office of the City Mayor

Ms. ANECIA C. TONGSON, RSW

Acting CSWD Officer

Mr. RAMIR M. BALQUIN, EnP.

OIC, City Planning and Development Office
Atty. KENNETH O. TAMALA

City Legal Officer, City Legal Office

Atty. JOFFREY D. NAMALATA

OIC, CHUDD

Dr. RACHEL D. DILLA

City Health Officer

Ms. MIMSY M. MAYUMAN

City Human Resource Management Officer
Atty. MELANIE MAE C. CABANLAS
Office of the City Mayor

PMAJ NAOME M. CAUDILLA

Chief WCPD, COCPO

Engr. JANE J. DOCALLOS, MNSA

CESOQ V, City Director, DILG

Dr. MERLITA F. ADAZA

Chairperson, Psychosocial Association

Ms. CHARLENE E. ORAS

Coordinator, Presidential Commission for the Urban Poor, Region 10
Mr. JAMES PATRICK R. SANTOS

Oro Youth Development Officer

Mr. RAYMUNDO G. TALIMIO, JR.
President, ORO CHAMBER

Ms. JANET C. FLOIRENDO

President Federation of Barangay Women Development Committee
Mr. HONORIO G. DIPUTADO, JR.

Acting Head, Community Improvement Division
Secretariat, Gender and Development Focal System (GFPS) Executive Committee

Re . Enclosed is a copy of EXECUTIVE ORDER NO. 106-2022, “REORGANIZING
AND STRENGTHENING THE CAGAYAN DE ORO CITY GENDER AND
DEVELOPMENT FOCAL SYSTEM (GFPS) EXECUTIVE COMMITTEE”.

For

Action  : For information and appropriate action.
Desired

NATTY. ROY HILARIO P. RAAGAS
City Administrator

BELMEE;'PTO-NAGUITA

Assistant City Administrator
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Republic of the Philippines cqgqun
City of Cagayan de Oro de ro

OFFICE OF THE CITY MAYOR

EXECUTIVE ORDER NO. j0y_
Series of 2022

REORGANIZING AND STRENGTHENING THE CAGAYAN DE ORO CITY
GENDER AND DEVELOPMENT FOCAL SYSTEM (GFPS)
EXECUTIVE COMMITTEE

WHEREAS, Art. Il. Sec. 14 of the 1987 Constitution provides that the State
recognizes the role of women in nation building, and shall ensure the fundamental
equality before the law of women and men.

WHEREAS, Republic Act No. 9710, otherwise known as Magna Carta of Women,
mandates the establishment of the Gender and Development Focal Point System
(GFPS) in all Local Government Units to catalyze and accelerate gender
mainstreaming within the LGUs.

WHEREAS, PCW-DILG-DBM-NEDA Joint Memorandum Circular No. 2013-01
dated July 18, 2013 sets the GUIDELINES ON THE LOCALIZATION OF THE
MAGNA CARTA OF WOMEN.

WHEREAS, it is the policy of the City Government under the present
administration to support programs which promote the emancipation of women and
enhance the equality between genders.

WHEREAS, there is a need to reorganize the Cagayan de Oro City Gender and
Development Focal Point System (GFPS) as a mechanism to implement the
localization of the Magna Carta of Women.

NOW THEREFORE, | ROLANDO A. UY, by virtue of the powers vested in me as
Mayor of Cagayan de Oro City, do hereby ORDER THE REORGANIZATION OF
THE CAGAYAN DE ORO CITY GENDER AND DEVELOPMENT FOCAL POINT
SYSTEM (GFPS), IN A MANNER PROVIDED HEREIN:

Section 1. REORGANIZATION AND COMPOSITION

There shall be organized/recomposed Cagayan de Oro City Gender and
Development Focal Point System (GFPS) Committee with the following

composition:
Chairperson Hon. ROLANDO A. UY
City Mayor
Co-Chair SHEILA B. LUMBATAN

Executive Assistant V
City Mayor's Office
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Republic of the Philippines ngqun
City of Cagayan de Oro de ro

OFFICE OF THE CITY MAYOR

Vice Chairperson IMEE ROSE P. MORENO
City Councilor
Chair, Committee on Women and Family Relations

Members ANECIA C. TONGSON, RSW
Officer-in-Charge
City Social Welfate and Development Office

RAMIR M. BALQUIN, EnP
Officer-in-Charge
City Planning and Development Office

ATTY. KENNETH O. TAMALA
City Legal Officer

ATTY. JOFFREY D. NAMALATA
Officer-in-Charge
City Housing Urban Development Department

Dr. RACHEL D. DILLA
City Health Officer

MIMSY M. MAYUMAN
City Human Resource Management Officer

Atty. MELANIE MAE C. CABANLAS
Executive Assistant V
Office of the City Mayor

PMAJ NAOME M. CAUDILLA
Chief WCPD, COCPO

Engr. JANE J. DOCALLOS
City Director

Department of Interior and Local Government

Dr. MERLITA F. ADAZA
Chairperson, PsychoSocial Association of the Phil.
Cagayan de Oro City

CHARLENE E. ORAS
Coordinator

Presidential Commission for the Urban Poor
(PCUP) - 10

JAMES PATRICK SANTOS
Interim Youth Officer

Oro Youth Development Ofﬁcm
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OFFICE OF THE CITY MAYOR

RAYMUNDO G. TALIMIO, JR
President, ORO CHAMBER
Representative, Business Sector

JANET C. FLOIRENDO
President, Federation of Barangay Women
Development Committee

Section 2. GENERAL FUNCTIONS

Pursuant to the MCW-IRR, the GFPS is tasked to ensure and sustain the LGUs
critical consciousness in supporting Gender and Development, Women's
empowering and responding to gender issues. It shall take a lead role in directing
setting, advocacy, planning, monitoring, evaluation and technical advisory in
mainstreaming GAD perspective in the LGUs programs, activities and processes.
Specifically, the GFPS shall perform the following functions:

a. Lead in mainstreaming GAD perspective in the LGU policies, plans
and programs. In the process, they shall ensure the assessment of
the gender responsiveness of the system, structure, policies,
programs, processes and procedures of the LGU based on the priority
needs and concern of the constituents and employees and the
formulation of recommendations including their implementation.

b. Assist in the formulation of new policies such as GAD Code in
advancing Women’s Empowerment and Gender Equality.

c. Lead in setting up appropriate systems and mechanisms to ensure
the generation, processing, review, and updating of segregated data
or GAD database to serve as basis in performance-based and
gender-responsive planning and budgeting.

d. Coordinate efforts of different divisions/offices/units of the LGU and
advocate for the integration of GAD perspective in all their systems
and processes.

e. Spearhead the presentation of the annual performance-based LGU
GAD Plan and Budget (GPB) in response to the gender issue and
concerns of their locality and in the context of the LGU mandate and
consolidate the same following forms and procedures prescribed in
this Joint Memorandum for Circular (JMC). The GFPS shall likewise
be responsible for submitting the consolidated GPBs of the LGU.

f. Lead in monitoring the effective implementation of the annual GPB,
GAD Code, and other GAD related policies and pian“
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OFFICE OF THE CITY MAYOR

g. Lead the preparation proportion of the annual LGU-GAD
Accomplishment Report (GAD-AR) and other GAD reports that may
require under the MCW and this JMC.

h. Strengthen linkages with other LGUs concerned or organization
working on women'’s right and gender development to harmonize and
synchronize GAD efforts at various levels of local governance.

i. Promote and actively pursue the participation of women and gender
advocates, other civil society groups and private organization in the
various stages of development planning cycle, giving attention to the
marginalizes sectors.

J. Ensure that all personnel of the LGU including the Planning and
Finance Officer (e.g. Accountant, Budget Officers and Auditors) are
capacitated on GAD. Along this line, the GFPS will recommend a plan
and appropriate capacity development program on GAD for its
employees as part of the implementation under its regular human
resource development program.

Section 3. THE GFPS EXECUTIVE COMMITTEE SHALL

a. Provide policy advice to the LCE to support and strengthen the GFPS
and LGU’s gender mainstreaming effort.

b. Formulate the LG-GPB in response to the gender gaps and issues
faced by their constituents including their women and men
employees.

c. Assist in the capacity and competency development and provide
technical assistance to the office or units of LGU. In this regard, the
TWG shall work with Human Resource Management Office (HRMO)
in the development and implementation of a capacity development
program on GAD for its employees as necessary.

d. Coordinate with the various units/offices of the LGU and ensure their
meaningful participation in strategic and annual planning exercises on
GAD including the preparation, consolidation and submission of
GPBs.

e. Lead the conduct of advocacy activities and the development of
information, education and communication (IEC) materials to ensure
critical support of local elected officials, department heads and staff,
and relevant stakeholders to the GFPS and to gender mainstreaming.

f. Monitor the implementation of GAD-related PPAs and suggest
corrective measure to improve their implementation.
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g. Prepare and consolidate LGU GAD-Ars and other GAD related
reports.

h. Provide regular updates and recommendation to the LCE of GFPS
ExeCom regarding GFPS activities and the progress of the LGU in
gender mainstreaming based on the feedback and reports of
concerned LGU offices/units, stakeholders and constituents.

Section 4. TECHNICAL WORKING GROUP (TWG)

4.a. There shall be created Gender and Development Focal Point System

(GFPS) Technical Working Group (TWG) with the following:

Chairperson SHEILA B. LUMBATAN
Executive Assistant V
City Mayor’s Office

Members ALL DEPARTMENT/OFFICE FOCAL PERSONS

4b. the Technical Working Group (TWG) SHALL.:

&
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a. Facilitate the gender mainstreaming efforts of the LGU
through the GAD planning and budgeting process.

b. Formulate the LGU GPB in response to the gender gaps
and issues faced by their constituents including their
women and men employees.

c. Assist in the capacity and competency development and
provide technical assistance to the offices or units of the
LGU. In this regard, the TWG shall work with the HUMAN
Resource Development Office (HRDO) on the
development and implementation of a capacity
development program on GAD for its employees, as
necessary.

d. Coordinate with the various units/offices of the LGU and
ensure their meaningful participation in strategic and
annual planning exercises on GAD including the
preparation, consolidation and submission of GPBs.

e. Lead the conduct of advocacy activities and the
development of  information, education and
communication (IEC) materials to ensure crit\ic;llluﬁppon
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of local elected officials, department heads and staffs,
and relevant stakeholders of the GFPS and to gender
mainstreaming.

f. Monitoring the implementation of GAD-related PPAs and
suggest corrective measures to improve their
implementation.

g. Prepare and consolidate LGU GAD Ars and other GAD-
related reports.

h. Provide regular updates and recommendation to the LCE
or GFPS ExeCom regarding GFPS’ activities and the
progress of the LGU in gender mainstreaming based on
the feedback and reports of concerned LGU office/units,
stakeholders and constituents.

Section 5. SECRETARIAT

5.a. The Secretariat shall be the City Improvement Division. It will convene
meetings from time to time and coordinate with various agencies pertaining to the
implementation of the committee’s resolution and recommendations, to wit:

a. Assist the GFPS Executive Committee and the TWG in the
performance of their roles and responsibilities, especially on the
provision of administrative and logistics services

b. Preparation of meeting and agenda
c. Documentation of GFPS meetings and related GAD activities

d. Perform other functions which are deemed necessary.

Section 6. MEETINGS AND QUORUM

The GFPS shall meet at least once a month or as necessary. A majority of the
members shall constitute a quorum.

Section 7. REPEALING CLAUSE

All orders, rules and regulations or parts thereof inconsistent herewith are hereby
repealed, amended or modified accordingly.

Section 8. SEPARABILITY CLAUSE

Should any of this Executive Order be held unconstitutional, no other provigion
hereof shall be affected thereby. \r"&
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Section 9. EFFECTIVITY
This Executive Order shall take effect immediately.

Let copies of this order be served to all concerned for their information and
guidance.

SO ORDERED.

Done this 5th day of October 2022, in Cagayan de Oro City, Philipp

4 4

ROLANDO "~ A.
City

Attested by:

. q...ﬁ
ATTY. ROY HILARIO P. RAAGAS
City Administrator A
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